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MYASTHENIA GRAVIS
FOUNDATION OF AMERICA

EQUAL EMPLOYMENT OPPORTUNITY

Equal Employment Opportunity has been, and will continue to be, a fundamental
principle at the Myasthenia Gravis Foundation of America, Inc., where
employment is based upon personal capabilities and qualifications without
discrimination because of race, color, religion, sex, age, national origin,
disability, or any other protected characteristic as established by law.

This policy of Equal Employment Opportunity applies to all policies and
procedures relating to recruitment and hiring, compensation, benefits,
termination and all other terms and conditions of employment.

Any employee with questions or concerns about any type of discrimination in the
workplace is encouraged to bring these issues to the attention of their immediate
manager, or to the Governance Committee or Board of Directors. Employees
can raise concerns and make reports without fear of reprisal. Anyone found to
be engaging in any type of unlawful discrimination will be subject to disciplinary
action, up to and including termination of employment.

*from Section Xl, 11.0 of the MGFA Policy and Procedures Manual, October 2019



